Curriculum Vitae (english)

Ivana Simié

First and last name

Date of birth

Place of birth

Nationality

Education

Bachelor with Honours of Economics University of Nis, Faculty of 1990.
Economics

Master of Economics University of Belgrade, Faculty of 1994.
Economics

PhD in Economics University of Kragujevac, Faculty of | 1999.
Economics

Personal skills and competences

Foreign language 1 (level) ‘ English

Foreign language 2 (level) ‘ Russian

Computer skills ‘

Other skills ‘

Professional / Work experience

Teaching assistant — Full Faculty of Economics, University of Nis 1991-
professor

Academic carier

e |

17.01.1991

25.04.1995.

Assistant professor

11.10.1999.

Associate professor

11.03.2005.

Full professor

03.03.2010.




Extracurricular activities

»Managing transformation of Enterprise”, macro-project financed by the Ministry for
Science and Technology of Republic of Serbia, (1996-2000);

»Economic Efficiency of Strategies of Development of Enterprise in Market Economy —
Possibilities and Methods of Improving”, project No.1406, financed by the Ministry for
Science, Technology and Development of Republic of Serbia, (2001-2005);
»Implementation of Dimensions of Managing Enterprises in Serbia in Conditions of
Liberalization and Globalization®”, project No. 1908, financed by the Ministry for Science,
Technology and Development of Republic of Serbia, (2001-2005);

,Government Management Development in Economics in Transition”, project No. 1476,
financed by the Ministry for Science, Technology and Development of Republic of Serbia,
(2001-2005) ;

,Developing Competitive Advantage in Serbia in Conditions of European Integration®,
project financed by the Ministry for Sciece and Protection of the Human Environment of
Republic of Serbia (2006-2010).

Participation in international projects:

Professional development:

|

Lectures held at other institutions, at home and abroad:

Membership of professional bodies:

Key qualifications:
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